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Abstract

The academic article’s purpose are 1) to describe the behavioral science concept for the
moral work behavior analysis and 2) to find the behavioral |science variable for promotion and
development the moral work behavior.

The finding as follows; the behavioral science concept that describe the moral work
behavior is the interactionism model and the' social learning theory that there are two 'groups,
psychological and situational predictors.

The behavioral science variable as situational predictors for promotion and development
the moral work behaviorof the local administration’s workersare the ethical leadership and the
appropriate peer modeling worker and psycholosgical predictors are the ethical competencies,
employee royalty on organization, the future orientation and the attitude on moral work

behavior. For the promotion and development the moral work behavior, the attitude on moral
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work behavior is the best important variable because if the workers are the positive attitude men,

they will work by moral.

Keywords Behavioral Science Concept,

Work Behavioral Development and Promotion
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