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Buddhadhamma Principles Of Followership In An Era 4.0
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ABSTRACT

An Era 4.0 or Thailand 4.0 is that resulting from the application of the computer
system Communication processing Modern technology to connect to the Internet, which is a tool
that can operate in various ways that are beneficial to the development of the organization. But
the key factors that will make the organization or agency can continue effectively and efficiently
or fival, that it would rely. The[role of the dperating Depaftment's percéption in the story of
"Followership” If someone (Operations Department) there have been developed, and a correct
understanding about the role of their own, it will result in these individuals can work as well, and
the development potential of the follower, there is suitable for operating their own responsibility
so it is important and essential, including an organization or agency, it was necessary to create a
follower with knowledge, skills and attitudes torgo in the same direction @sthe needs of your

organization or agency" The Fourlddhipada" is important that these organizations will take people
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to success, which is classified as a 4 is Chandameans satisfaction love in actionViriyameans
perseverance in undertaking the taskCitta means ambition in the works isn't neglected
errandsVimansa means Rotating regularly to reflect the reason for job search. Therefore, the use
of the principles "The Fourlddhipada" as the use of the base ideas of Dharma 4 that fielded, the
system developed can be made to workl'as a team.[There are self-help, to modemn

technology.The Fourlddhipadais the secret of success for all parties, in particular.
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1 Kelley, R. E., In Praise of Follower,Harward Business Review, (November — December,
1988), P. 142 — 148.
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J Dixon, G., & Westbrook, J. Followers revealed. Engineering Management Journal e&
(@) (2003), P. 19 - 25,
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i Kelley, R. E., The power of followership, (New York: Doubleday, 1992).
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